


NLOUISVILLE METRO
HUMANRELATIONSOMMISSION

THE MISSION
of the Louisville and Jefferson County Human

Relations Commission is to promote unity,
understanding and equal opportunity among all
people of Metro Louisville and to eliminate all
forms of bigotry, bias, and hatred from the

community.
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2| Page



mailto:hrc@louisvilleky.gov
http://www.louisvilleky.gov/HumanRelations

OFFICE OF THE MAYOR
LOUISYILLE, KENTUCKY

JERRY E. ABRAMSOMN
MATOR

November, 2010

Dear Lousville Resident:

Our community has more energy, momentum and optimism for the future than at any other time
I can remember. Much of that energy and possibility springs from our community’s rapidly increasing
diversity.

Over the past two decades, 50 percent of our community™s growth has come from those who've
joined us from nations throughout the globe.

Louisville isn't alone. Cities and states across the nation are experiencing an unprecedented
wave of immigration. In fact, as former president Bill Clinton has noted — no other nation in history
has gone through such sweeping demographic changes in so short a time.

As Clinton said, these changes “can either strengthen and unite us, or they can weaken and
divide us. We must decide.” I believe our community has made the choice to embrace this diversity,
that it enriches our community, and makes us a stronger city, a better place to live.

Yet, it brings challenges as well, made more acute by the lingering national recession. [t means
we must work even harder to ensure that all in our community have access to basic human services,
affordable housing and opportunities for quality jobs — regardless of race, nationality or other status.

We must also strive to make sure we have the right resources and mechanisms in place to
protect all people from unlawful discrimination as well as strengthen human relations and el iminate
discriminatory practices — in any form, in any area of our community.

The Louisville Metro Human Relations Commission works diligently toward the achievement
of these goals and has served as a unifying force and a focal point for progress since its inception. The
Commission’s work in contract compliance, investigation and educational outreach offers a critical
viewpoint and consistent measurement, which makes our community a better place for all people.

It has been an honor to be your mayor for 21 years. Together, we have changed the face of this
community, met many challenges, and have succeeded. Please know that T will remain dedicated to
helping our hometown and surrounding region thrive — and I look forward to working with you to meet
the challenges of the future.

Sincerely,

WWW. LOUWISVILLEET. GOV
LOWIS¥ILLE METRO HALL 327 WEST JEFFERSDM STREET LOWISYILLE, KENTUCKY 40302 ¥02.374.2003

3| Page



JERRY E. ABRAMSON

MAYOR OFFICE: 502.574.3631

FAX: 502.574.1216
TDD: 502.574.4332
CAROLYN MILLER-COOPER

EXECUTIVE DIRECTOR

HUMAN RELATIONS COMMISSION

410 WEST CHESTNUT STREET, SUITE 300A
LOUISVILLE, KENTUCKY 40202

November 2010

Dear Citizens of Louisville Metro:

It is with pleasure that I present the 2010 Louisville Metro Human Relations Commission Annual
Report. Despite challenging times, you will notice that we have been very busy in the last fiscal year
working to fulfill our mission.

The Commission continues to move forward as we experience challenges of diversity in our
community and throughout the country. The face of Louisville is rapidly changing and as we welcome
these changes, questions arise. How do we move forward as a community? Just what do the changes
mean? According to Harvard political scientist Robert Putnam, “The cultural and social diversity of
cities is potentially a source of vitality and creativity....” One of the reasons that the Commission
exists is to ensure that all individuals in Louisville are able to actively contribute to this community.
As we go forward, our city must continue to adhere to our anti-discrimination ordinances, thereby,
ensuring the continued compliance of our vendors with affirmative action goals, and allowing for
equality for all as we work and do business here in Louisville.

We embrace our mission of promoting equal opportunity and diversity and encouraging positive
race relations throughout the Louisville community. The Human Relations Commission staff will
continue to work diligently towards those goals. As Jane Elliott, the keynote speaker at our 2010 Race
and Relations Conference, states: “The task of combating prejudice and racism requires education,
introspection, and commitment.” Those are tasks we seek to accomplish every day.

Sincerely,

/é Mill -Cgop;%r/

Executive Director

THE MISSION

OF THE LOUISVILLE AND JEFFERSON COUNTY HUMAN RELATIONS COMMISSION 1S TO PROMOTE UNITY, UNDERSTANDING AND EQUAL OPPORTUNITY
AMONG ALL PEOPLE OF LOUISVILLE AND JEFFERSON COUNTY TO ELIMINATE ALL FORMS OF BIGOTRY, BIAS AND HATRED FROM THE COMMUNITY.
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NLOUISVILLE METRO
HUMANRELATIONSOMMISSION

LOUISVILLE: WHERE ALL ARE WELCO

A STATEMENT OF VISION

Louisville commits to being a gitwhere everyone feels at
home. That which we share in common and that which i
unique will be equally valued. We will weave adiverse
communties into a rich tapestry. Theitg can thrive only
when all are included and when responsibilitiegpersonal,
political and business are honored.

We are determined

That all will have the opportunity to succeed,

That every voice raised within our city will be heard, and

That common decisions will be made with respect for all.

This vision of integrity and justice challenges eathus to forge
relationships of aceptance and equality that shall become
our legacyfor future generations.
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LOUISVILLE METRO

HUMANRELATIONSOMMISSION
Our Statt: Serving Our Community

Carolyn MillerCooper
Executive Director

Dawn Buffington i Dana Cosbhy
Administrative Assistant/Intake Office Executive Administrator

Diniah Calhoun arsha Moorma
|

Administrative Specialisj en's Advocate

Combating Monitoring Metro Vendors

Discrimination

Tony Seay Bobbi Selmo

Compliance Analys Compliance Analys

Martha Lawfer Harold Roger
Compliance Officer Compliance Office

Jeremy Stasel @i} Nicolas Valenzuel

Compliance Officer [ Compliance Officer
(on military leave)

Rotonia Bake
Secretary

Sandra Bumphus
Secretary

Staff Helpers
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